The Newcastle upon Tyne Hospitals NHS Foundation Trust
2025-2026 Research Capability Funding Call
Guidance for Applicants

Purpose

NIHR Research Capability Funding is a research funding stream designed to help research-active NHS organisations attract, develop and retain high quality research, clinical and support staff. 

Bids are invited for support to develop research infrastructure within NUTH NHS FT to facilitate the development, delivery and impact of high quality and NIHR Portfolio research. Support would usually be expected to be NHS employed staff or Newcastle University employees working with NUTH services.

Bids are welcome from any area of clinical research, but priority will be given to bids that will increase and develop new areas of high quality clinical research activity in the Trust and the University.

Applicants are encouraged to submit only one application per call.

Eligibility

Applications are sought from the following groups: NUTH Trust employees; Newcastle University employees working with NUTH services.

Use of NIHR Research Capability Funding
a) RCF may be used to support some or all of the following:

· The research-related component of an NIHR Faculty member’s[footnoteRef:1] salary, or their researchers and research support staff working on clinical and applied health research, which cannot be covered by other funding sources. [1:  An NIHR Faculty Member is an investigator or researcher whose salary is supported in part or in full by NIHR through projects, programmes, units or centres, or from the Department of Health’s Policy Research Programme (PRP).] 

· Salary costs of new staff who are expected to be NIHR Faculty members, but who have not yet obtained funding from other NIHR sources.
· Salary costs of existing NIHR Faculty members who are ‘between grants’.
· The time of NIHR Faculty members in contributing to the wider research endeavour (e.g. membership of peer review panels).
· The research-related time of NHS-employed scientific, administrative and secretarial staff that support Faculty members in their NIHR-related work.

RCF may also be used to contribute towards the following costs:

· Meeting the accommodation costs, finance management costs, and human resource management cost incurred in hosting NIHR-funded research, where these costs are associated with staff leading or undertaking research. In the case of finance and human resource management costs, these costs must relate to dedicated and identifiable people providing these services.
· Meeting the cost of the time of NIHR Faculty members in preparing grant proposals.
· The net costs incurred by a host organisation in meeting the salary of an individual supported by NIHR, while on maternity, paternity or long-term sick leave, less any recoverable statutory pay that the employer is entitled to claim. Research Capability Funding should only be used to fund the share of costs that relate to the proportion of a person’s WTE that NIHR meets on a research grant.
· Back-filling key NIHR-grant funded posts left temporarily vacant during the award period by a member of staff taking maternity, paternity, or long-term sick leave, where absence will seriously compromise success of NIHR-funded research.
· The cost of training in research management and governance for staff of the Trust’s R&D Office provided the Trust can demonstrate outcomes showing that the Trust is using the national standards, systems and operating procedures described in the NIHR Research Support Services (RSS) framework. Research Capability Funding may also be used to train R&D Office staff so that the Trust can establish the base capability needed to begin to demonstrate such outcomes.
· Where the Trust is meeting RSS standards, contributing towards the sponsorship and governance costs associated with research included in the NIHR CRN portfolio, where these costs are not met in other ways.

b) Requests for support for University employed post-doctoral and RA posts, technicians and administrative staff will not be funded.

c) NIHR RCF must be spent within Trust financial years, the 2025/2026 NHS financial year being April 2025 to March 2026; however, depending on start date may roll over into next financial year.   Availability of RCF is contingent on future RCF-attracting awards to the Trust.

d) The duration of funding will be reviewed where there are delays in commencing expenditure. Requests to change the start date of funding will not be automatically approved since such changes place increasing commitments on future RCF allocations. All requests for amendments will be reviewed by the NUTH Research Senior Leadership Team. Please direct all requests to norma.smith@nhs.net
 
e) Bids should be no more than £50,000 and no more than 12 months.

f) There must be a gap of at least 12 months between each period of support. 


Invoicing requirements

a)	Payments to the University will be made on a quarterly basis in arrears based on actual expenditure against invoices received from your finance department. Invoices should be sent to nuth.researchfinance@nhs.net quoting the relevant RCF reference award number.

b)	For Trust awards relating to medical staffing, any amendments to job plans should be notified to HR Medical staffing who if necessary will ensure any amendments are notified to payroll.  The relevant Directorate will be credited the value of the award in line with the time period specified on this letter.
c)	For any other staffing included in this award then Trust Recruitment Control Procedures apply and applications must be submitted to RCG, completed forms should be sent to 
	nuth.RandDFinance-RCG@nhs.net for review and submission to RCG.  For appointments funded 100% from the RCF award the charge will go against the RCF budget.  For awards where RCF is a component of an existing member of staff’s salary, then the relevant Directorate will be credited the value of the award in line with the time period specified in this letter.  This enables named individuals to be released from current duties to undertake the research detailed in the award and gives the directorate the funding to backfill.

d)	It should be noted that the costing supplied is the maximum to be charged to RCF, in the event that the actual expenditure incurred for specified posts is less than originally costed the award value will be reduced in line with cost. 
Reporting
It is a requirement of the award that annual reports on progress are submitted.
Successful applicants will also be expected to provide an interim progress report by the end of month 6 of the project and a final report within one month of the end of the funding support, detailing the outcome of the work undertaken through NIHR RCF. Templates of the reports to be completed will be enclosed with the award letter.
All reports should be submitted to norma.smith@nhs.net by the due date in the covering email.

Review Process

Applications will be reviewed by a panel of senior clinical researchers, which includes Senior Investigators.
Applications will then be reviewed by the Research Leadership Team.

Successful applicants will be notified as soon as possible.

Submission

Applications can be submitted by email to norma.smith@nhs.net (electronic signatures will be accepted) or in hard-copy to Norma Smith, Directorate Admin Manager, Research Hub, Level 6, Leazes Wing, Royal Victoria Infirmary, Newcastle upon Tyne, NE1 4LP.
If you are a Nurse, Midwife, Allied Health Professional or Clinical Psychologist, please ensure you contact The Trust’s NMAHP Research Team as soon as possible, to let them know you are submitting, as there is a wealth of support, advice and guidance available for those applying for any research related funding or wishing to explore options to develop and lead their own research.  Please contact them via Nuth.NMAHPresearch@nhs.net  or 0191 2139493, 0191 2138778.
All applications must be approved and signed by the following:-

· The lead applicant;
· A Research Finance Manager* for applications where support for NUTH Trust posts is being requested or there are any NHS service implications;
· The Joint Research Office/Grants and Contracts Team for applications where support for University posts is being requested;
· The Clinical Director for applications where there are NHS service implications.

Please ensure you leave enough time to obtain the necessary approvals and signatures from your Finance Officer and Clinical Director.

* Research Finance Manager (Newcastle Hospitals):-

Ian Mattimore – ian.mattimore@nhs.net
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